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THE SECRETARY OF DEFENSE .

WASHINGTON, THE DISTRICT OF COLUMBIA

.

i '. B L" MAY 104

v

MEMORANDUM' FOR. SECRETARIES.OF THE MILITARY DEPARTMENTS - N
' X CHAIRMAN OF THE JOINT CHIEFS OF STAFP C - -
- i . UNDER SECRETARIES OF DEFENSE
- COMPTROLLER OF THE DEPARTMENT OF DEFENSE
; ASSISTANT. SECRETARIES OF DEFENSE- _
"+ v GENERAL COUNSEL OF THE DEPARTMENT OF DEFENSE , - e
' -ASSISTANTS.TO THE SECRETARY OF DEFENSE ' g
i DIRECTORS OF-THE. DEFENSE AGENC]ES : Sy

SUBJECTéf,DéfensekIntélLiQenceﬂExecutive Boatd (DIEB) '~

ST : RN : : Cavioa

- Intelligence capabilities.have become an increasingly .
significant element in-supporting the military commanders' need T
for mission planning, timely battle damage assessment, and N g |
targeting of precision weapons, as well as:other mission areas. ~ £
Accordingly, it is essential that a management mechanism be

established - to'provide effective oversight -of Defense

intelligence programs to make key decisions, for efficient.

allocation of available resources to address Department needs.

Accordingly, I am establishing the Defense Intelligence
Executive Board (DIEB) effective this date. It will be chaired
by the Deputy Secretary of Defense. Attached is the charter for
the DIEB that outlines its roles and responsibilities. .
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Attachment
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establishedfss thQ;UQD orporgte sdvisory body to the

Secretary of Defenseﬁfor '”view and. oversight of Defense
intelligence programs}ands
the senior management body providing planning, programming, and
budgeting oversight Eor the newly established Joint Military

’ Intelligence Program (JMIP), as required.

- . -’

II. PURPOSE | o
~;’ - k . R L ) €

\ ‘t . 3 » . . L4
The DIEB is established to provide a forunm tor discussion and -

tev1ew of existing and emerging issues and challenges for S

intelligence in support of Defense needs, as well as to develop

immediate and pro-active solutions. The~compositlon of the DIEB

. invites 1nteraction between a cross section of the most senior

military and civilian personnel in the Department of Defense, as

well as the Director of Central Intelligence, to ensure that all.

‘significant issues are identified and addressed. The DIEB,
through careful corporate examination of Defense intelligence

capabilities, &s to develop alternatives and recommendations

that will foster the most effective allocation of these

ﬂactivities.' Further, the DIEB will be;»
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resources. All rccommendstions etfectinq policy or resources
'sssociatcd with clcmcnts ot the uaticnal rorcign Intelligence
Program (NFIP) will bc rotcrrcd to the Dirsctor of Central
Intelligcnce (DCI).,,
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- III. FUNCTIONg

in- tegard to Dcfensc intclligenéc ptogrsns and activities.

Discussion and advisory guidance will focus ons

- Requirements and capabiIIties | | | .
) Y B i -
- Policy - - » '
y | | . |
= Interoperability e oo

- Resources T S : a .

Priorities and goals %; SRR

Resolution of issues | ~.ﬁsf' e

Iv. ARD COMPOSITIO

LIy

The DIEB will' be chaircd by thc Deputy 8¢ctetsry o!
Defense. The Under Secrstar§ of Dctense (Acquitition and
Technology) will serve as thc Vice Chsitmsn. The Assistant
Secretary of Defense (Command, COnttol, Communications. and

Intelligencc) will serve as Executivc Schctaty to the DIEB.\
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l. The Deputy Secretary of Detense, as the Chair of the DIEB, a
shall: SR .i;g'~ _ : 4 §;
. . T o : 4
a. Direct the operation of the DIEB. -gg
b.  Approve: the agenda fot each meeting if

€. -Consider. the issues, problems. and viewpoints which

K P

. are ptesented during meetings and make deczsions,

provide guidance, or. direct that specific actions be T

taken,

N

d. Authorize additional committees or establishment of

task forces.
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2. The Executive Secretary shall;

a. Identify, evaluate, prioritize, and recommend to the
| Chair 1esuee thet require DIEB attention.
Hﬁ9,~ ,COordinate agende items with the Chair and membership.
fjc}(ljae responsible tor eneu;inq ehat the DIEB membership
'3?4Q:;13 promptly informed of the date, time, and place of
-feessions called by the Cheirman.

ﬁ]Inform the membership of the subject and purpose of

*5"ﬁ}the meeting and. provide any . avarlable read-ahead -

‘o

f are to be the focus of the . session.j

e‘3:ﬁ ‘The*pirector. Inteiligence Prcqram‘Suppcrt Group shall:
| a. ‘Consolidate JMIP budget sﬁbmiseione and associated
. Lo : o i

justification material during-budge::reviews.

4

-4, DIEB members shall:

responsibility on matterebeing ad,dtes‘}g. .
: o | A
- b, Submit proposed agenda items to the “Executive

Secretary. : ‘ - e

C. .-Outline alternatives for ccnsideratldg by -the DIEB.

d. Direct and monitor implementatron of’pctions for whrch

the Chair has given them responsrbility.

a

.documentation concerning issues or other matters whrch

.
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- Represent their organizations or areas of ‘management .
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VII.
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